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Initiatives & 
Measures 

for the next  
5 Years

Health & 
Safety

Environment

People/
Corporate Social 

Responsibility

Company fleet greenhouse gas 
emissions - continue reduction targets 
of 5% year on year

30% of company vehicle fleet hybrid 
or electric by 2020

Maintain ISO14001 external 
accreditation standard

75% of paper consumables certified 
to internationally recognised 
environmental standards

Work with supplier partners to 
generate two chemical and 
equipment initiatives per year

5% increase in Employee 
Engagement Score

Continue to support The Salvation Army 
through the introduction of payroll 
giving, involvement in The Salvation 
Army events and through internal fund 
raising and non-perishable food drives. 

MECA - Freedom of Association and 
Right to Collective Bargaining

Personal Development Plan / Job Chat 
programmes carried out for all salaried 
employees

Maintain TRIFR rate below  0.5 per 
100,000 hours worked (rolling 12 
months)

Zero fatalities Employee engagement -  
Health & Safety Committee  
networking & on-going Tool Box 
meeting improvements

Maintain external accreditations 
(ACC partnership programme, 
ISO18001/4801 and transition to  
ISO 45001)

Zero prosecutions or enforcement 
notices from regulatory authorities

Reward and recognise our front-line 
employees



Please provide feedback or 
to contact us:

P: +64 9 300 9900 
E: sustainability@ocs.co.nz


